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AsARIATIEA(Analytical Thinking)
A5UBINNB9ATIU(Conceptual Thinking)
nsldlauasimungdu(Caring Others)
msé"amimuﬁ'\mwﬁﬂﬁ(Holding People Accountable)
miﬁ‘umeﬁlaga(lnformation Seeking)

A latounnaramneimusssu(Cultural Sensitivity)
mwﬁﬂaé’ﬁ'u (Interpersonal Understanding)
audnlalussAnsuazszuusnvnis(Organizational Awareness)
n13ANN19LYeN(Proactiveness)

10. NM9A599FIUANUYNABIAUNTEUIUIU(Concern for Order)
. anusiulaluauies(Self Confidence)

. AudaveurauUsu(Flexibility)

. ﬁaﬂsﬂ’l‘sﬁaa’l‘sgﬂﬂ(Communication & Influencing)

. gunienmnieAals(Aesthetic Quality)

. AnuENTiTinedus1wM3(Organizational Commitment)

. NMsaseduNusnw(Relationship Building)
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