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Top Performers Generate More Digital Revenue and Have
Processes That Are More Digital
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Computerisable

Rank  Probability Label soCcode  Occupation

1. 0.0028 29-1125 Recreational Therapists

2. 0.003 49-1011 First-Line Supervisors of Mechanics, Installers, and Repairers
3. 0.003 119161 Emergency Management Dyirectors

4. 0.0031 21-1023 Menlal Health and Substance Abuse Social Workers

3. 0.0033 29-1181 Audiologists

6. 0.0035 29-1122 Occupational Therapists

7. 0.0035 29-2091 Orthotists and Prosthetists

8. 0.0035 21-1022 Healthcare Social Workers

9. 0.0036 29-1022 Oral and Maxillofacial Surgeons

10. 0.0036 33-1021 First-Line Supervisors of Fire Fighting and Prevention Workers
11. 0.0039 29-1031 Dietilians and Nulrilionists

12. 0.0039 11-9081 Lodging Managers

13. 0.004 27-2032 Choreographers

14. 0.0041 41-9031 Sales Engineers

15. 0.0042 0 29-1060 Physicians and Surgeons

16. 0.0042 25-9031 Instructional Coordinators

17. 0.0043 19-3039  Psychologists, All Other

18. 0.0044 33-1012 Firsl-Line Supervisors ol Police and Deleclives

19. 0.0044 0 29-1021 Dentists, General

20. 0.0044 25-2021 Elementary School Teachers, Except Special Education

21. 0.0045 19-1042 Medical Scientists, Except Epidemiologists

22, 0.0046 11-9032 Education Administrators, Elementary and Secondary School
23. 0.0046 29-1081 Podiatrists

24, 0.0047 19-3031 Clinical, Counseling, and School Psychologists

25.

0.0048 21-1014 Menital Health Counselors
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519022
37-3012
45-4023
51-9083
41-2011
499061
39-3021
51-5111
41-2021
43-4071

419021
43-2021
194011
43-3051
434041
359031
41-9012
51-9061
43-3031
436012
274013
53-3031

13-1031
41-2022
13-2041
31-4035

43-5071
43-3061
519111
51-91594
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27-2023
13-1032
13-2072

Grinding and Polishing Workers, Hand

Peslicide Handlers, Sprayers, and Applicalors, Vegelalion
Log Graders and Scalers

Ophthalmic Laboratory Technicians

Cashiers

Camera and Photographic Equipment Repairers
Motion Picture Projectionists

Prepress Technicians and Workers

Counler and Rental Clerks

File Clerks

Real Estate Brokers

Telephone Operalors

Agricultural and Food Science Technicians

Payroll and Timekeeping Clerks

Credit Authorizers, Checkers, and Clerks

Hosls and Hoslesses, Reslauranl, Lounge, and Collee Shop
Models

Inspectors, Testers, Sorters, Samplers, and Weighers
Bookkeeping, Accounting, and Auditing Clerks

Legal Secretaries

Radio Operators

Driver/Sales Workers

Claims Adjusters, Examiners, and Invesligalors

Parts Salespersons

Credit Analysts

Milling and Planing Machine Setters, Operators, and Tenders, Metal
and Mastic

Shipping, Receiving, and Trallic Clerks

Procurement Clerks

Packaging and Filling Machine Operators and Tenders
Etchers and Engravers

Tellers

Umpires, Referees, and Other Sports Officials
Insurance Appraisers, Auto Damage

Loan Oficers



Foundation Skills

ATV
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Community

Academic

Professional

Specialist

prerequisite for the development of the skills demanded in the digital
economy. Digital foundation skills refer to the digital literacy and numeracy
proficiency of students and adults, which are usually developed in early

years. * Foundation skills are also a fundamental pre-requisite for lifelong
learning

|*Digital Literacy

Generic Skills

be able to use such technologies in their daily work, e.g.:
* access information online or use software

* the production of digital products and services — software, web pages,

eCommerce, cloud and big data

Complementary Skills

| Digital complementary skills to perform new tasks associated to the use of
- | digital at work, e.g.: the capability to process complex information,

A information-processing, problem-solving, and communicate with co-workers
4 and clients

Specialist Skills

e.g.: Digital profession specialist skills to program, develop applications and
manage networks




FOUNDATIONAL LITERACIES COMPETENCIES CE& Eﬁ?J;ESH

Scientific ICT Financial Cultural and Critical thinking/
Literacy Numeracy literacy literacy literacy civic literacy problem-solving Creativity — Curiosity
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- Software Design and

Programming (32.6%)
- System Analyst (25.6%)
- Software Project - o
Management (17.3%) " =il
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- Embedded Programming
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Digital Industry Technology Trend

+* Cloud computing

¢ Big Data

¢ Artificial Intelligence

*** Internet of things

*»* Blockchain & Digital payment

*» Augmented Reality & Mix Reality
** Mobile & Cyber security

+*¢* Bio Metrics Recognition

*¢*5G Internet Connection



Cloud Computing

Cloud Management Platform

Traditional ICT Cloud-Native ICT
2
=

Mission-Critical

Colocation

sy

Enterprise Cloud 3% party

Cloud

Microsoft Private Public Container
OracleJ SAPJ DynamicsAXJ SAPHANAJ Paa$S J PaaS J Ted"’o‘OQVJ

Multi-tenantCloud ﬂr
L2 Network m'




Business Intelligence and Business Analytics
represent a global market that today is close to
19 billion dollars and is expected to reach 23
billion dollars in 2020.



From Data to Value

Visualisation & Master asset

From Data N recommendations uptime . to Value

Data analytics
and simulation

Optimise energy
performance

Cloud-based
analytics
ecosystem

Enhance industrial
cyber-security

Secure storage and
data transfer

Data Maximise Process
collection Efficiency



Artificial Intelligence &
Machine Learning

By 2019, Al will allow banks to know and analyze the intentions
and emotions aof their customers, improving the bank/customer
interaction through the implementation of immediate and
efficient user interfaces.




Internet of
Things

70% of retailers are planning to invest in 10T already in 2018 with the
primary goal of improving customer experience and making supply
chains more efficient, optimizing delivery services to customers.




loT will revolutionize the industry and Business

Technology

o Robotics — Replacing humans on assembly line

o 3D Printing — Manufacturing customized components
o Big Data — Collecting performance parameters

o Analytics — Understanding collected data

Process

o Constant communication — Data exchange between components

o Decentralized decision making — Routine decisions

o Standardization — Ease of customization

o Smart Transport System - Automated transportation of raw material / final products

People

o Increased efficiency — Reduction in labor per unit

o Skill Development — Up-skilling, Re-skilling, Continuous learning & Mindset
change

o Only to handle disruptions — Monitoring and corrective actions




20% of the insurances that are testing the
blockchain will move to the fully
operational phase by 2020, with concrete
steps already in 2018.




Digital
Payme

2018 will mark the consolidation of the contactless,
by updating all the terminals.



Augmented, Virtual &
Mixed Reality E ‘(

The MR is a trend destined to
reach a turnover of 165 millibn
dollars by 2020. |

L



The European Union’s
General Data Protection FEETRITI P SNRHERNE W Nrnn

SRR S B A 0 O N

Regulation (GDPR), in e s O R

e Y : 38

force in May 25, will play a
central role in the
protection of personal
data and will determine
34% of EU expenditure on
IT security.

It will lead companies to
review their internal
processes and put the RUEE '
user privacy as a priority. 1 RUHr HHRS




iometrics
ecognition

By 2018, 30% of our interactions
with the technology will occur
through conversations with systems
based on speech and facial
recognition.




The 5G will allow the full development of
the loT, offer new communication channels
to connected cars and self-driving, enter
within the production plants becoming
fundamental for the implementation of the
principles of Industry.




Top 10 digital jobs for the future (US)

1. Mobile Application Developer

Mobile App Developer Employment Projections | 2016 - 2026
10-Year Growth Pct: 31% (much faster than ave )T
10-Year Growth Volume: 255,400 new jobs

o Average Salary: $103,000

Key Growth Factors

Mobile application development is one of the world's fastest growing occupations. As smart phones and
tablets conrinue to change the way we communicate, do business, and access news & entertainment, the
demand for new and innovative mobile apps is growing at an incredible speed. This increased demand
translates to one of the largest IT skills gaps ever realized — there are simply more mobile application
development job openings than skilled developers to fill them. Google's Android and Apple's i0S (iPhone &
iPad) platforms will continue to offer the most job opportunirties for mobile developers; view this graph for a

breakdown of mobile OS market share.



2. Software Engineer

Software Engineer Employment Projections | 2016 - 2026
10-Year Growth Pct: 24% (much faster than ave )T
10-Year Growth Volume: 302,500 new jobs
Average Salary: $102,000

Key Growth Factors

Workforce demand for sofrware engineers will rise along with technological advancement and the growing
ubiquity of software. For example, rapid adoption of cloud technologies is driving demand for applications
software engineers who can build secure and scalable cloud programs. Likewise, as the proliferation of
computer systems continues and software spreads into new industries and smart devices, the need to develop

the computer systems that power these initiatives will create jobs for systems software engineers.



3. Video Game Designer

Video Game Designer Employment Projections | 2016 - 2026
10-Year Growth Pct: 30% (much faster than ave )T
10-Year Growth Volume: 270,900 new jobs

o Average Salary: $80,000

Key Growth Factors

The 5100+ billion dollar gaming industry has more than tripled in size over the last decade. Beyond the
booming market for PC and console games, the increased popularity, processing power, and graphics
capabilities of mobile devices has unlocked a new world of job opportunities for video game designers, artists
and programmers. Game designers with mobile development expertise will be especially sought after as smart
phones and tablets continue to change how video games are played. Game designer employment will also
benefit from emerging technologies and rising demand for augmented reality (AR) and virtual reality (VR)

applications.



4 IT Security Specialist

IT Security Specialist Employment Projections | 2016 - 2026

o 10-Year Growth Pct: 28% (much faster than average)T
o 10-Year Growth Volume: 28,500 new jobs

o Average Salary: $107,000

Key Growth Factors

Security will remain a top concern for IT executives and hiring managers as the frequency, scope and

complexity of cyber attacks continues to escalate. Year after year, IT executives report actively seeking

professionals with information security skills, but finding it difficult to locate good talent. This indicates an
incredible opportunity for technology professionals to advance their cyber security skills and certifications.
Computer security skills in the greatest demand include IT operations security, mobile device security, risk

management, information assurance, network and cloud/virtualization security.



5. Computer Systems Analyst

Computer Systems Analyst Employment Projections | 2016 - 2026

10-Year Growth Pct: 9% (as fast average)T
10-Year Growth Volume: 54,400 new jobs
Average Salary: $79,000

Key Growth Factors

As organizarions continue to increase their reliance on rechnology, compurter systems analysts will be hired to
architect new systems. Health care is a key industry for systems analyst job growth, as aggressive government
mandates and funding initiatives continue to drive increases in electronic medical record (EMR) adoption,
electronic prescription services and other health-centric software projects that require custom computer
systems. The U.S. Department of Labor also predicts a 43% increase in systems analyst hiring at IT consulting

firms, which translates to a huge amount of freelance and contract employment opportunities in this position.



s. Web Developer

Web Developer Employment Projections | 2016 - 2026

10-Year Growth Pct: 15% (much faster than average)T
10-Year Growth Volume: 24,400 new jobs
o Average Salary: $73,000

Key Growth Factors

Each vear, a record number of businesses bring their offerings to the Internet. As the number of products and
services online continues to grow, web developers and designers will enjoy increased job opportunities.
Proliferation of social networks will boost demand for web developers as businesses look to engage a new
generation of customers and spur a competitive advantage in this rapidly growing space. Responsive web
design, user interface (UI) and user experience (UX) skills are a hot commodity in this position as displays

must increasingly adapt to varving device sizes and types, e.g., smart watches.



7. Health Information Technician

Health Information Technician Employment Proj. | 2016 - 2026

o 10-Year Growth Pct: 13% (faster than average)T
¢ 10-Year Growth Volume: 27,800 new jobs
o Average Salary: $46,000

Key Growth Factors

Health care will produce more new computer jobs through 2020 than any other single industry. Aggressive
government mandates and funding incentives for medical practices to adopt centralized electronic health
records is driving unprecedented hiring of health information technicians trained and certified in these new
technologies. Health information technicians may earn the lowest starting salary on this list, but the required
education is the quickest (typically a 2-yvear degree program in Health IT), plus candidates learning now will be

well-positioned for lucrative management positions as the health IT job market continues to mature.



s. Technology Manager

Technology Manager Employment Projections | 2016 - 2026
10-Year Growth Pct: 12% (faster than average)™
10-Year Growth Volume: 44,200 new jobs

o Average Salary: $139,000

Key Growth Factors

Job growth for information technology managers is directly tied to the growth rates of the IT workers they
supervise. Record-breaking growth in a variety of technical jobs — including networking, mobile development,
software engineering, data management and cloud computing — will continue through 2025 and bevond, in

turn fueling strong demand for talented IT managers. Additional growth will be driven by increased focus on

information security and the hiring of additional cyber security personnel.



9. Database Administrator

Database Administrator Employment Projections | 2016 - 2026

o 10-Year Growth Pct: 11% (faster than ave )T
¢ 10-Year Growth Volume: 13,700 new jobs
o Average Salary: $84,000

Key Growth Factors

Businesses are racking up impressive amounts of digital information, spurring the need for trained and
certified DBAs to store, organize, analyze and secure this data. In addition, as more databases are connected to
the Internet and cloud, data security will become increasingly vital and complex; database administrators and
developers - especially those with information security skills - will be hired to protect corporate data from

hackers and other cyber threat vectors.



10. Network Administrator

Network Administrator Employment Projections | 2016 - 2026

o 10-Year Growth Pct: 6% (as fast as avg )T
o 10-Year Growth Volume: 24,000 new jobs
o Average Salary: $61,000

Key Growth Factors

Demand for network administrators will rise as organizations invest in new computer systems and network
technologies to increase productivity and gain a competitive advantage. The rapid adoption of tablets and
smartphones into corporate culture means more organizations will use the Internet to conduct business
online, translating to increased job opportunities for network administrators and network managers who can
help businesses securely use these emerging technologies. Cloud computing skills are also vital to maximize

nerwork administration job prospects.



Vacancies for ICT professionals in the EU — main forecast 2012-2020
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SW Management / IT Manager 23.21%
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IT & Digital Innovation Positions
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IT & Digital Innovation Positions

Exp. 0-5 years Exp. 5 years and up

Bock End Developer 23000 55,000 55,000 B0.000 E-Commerce Manager 80000 150,000

Business Intelligence Spacialist . - 55,000 90,000
TR mpe - ERP Consultant 35000 £0.000 60.000 150,000

Chief Information Officer (10,

. - - 200,000 150,000
Chief Digital Informaticn Officer (COH0) Front End Developer 23,000 55,000 55,000 20,000

Chief Technolagy Officer (CTO) 200,000 350,000
Full Stack Devaloger 28000 EG.000 GR.000 SO.000

CRM Consultont 40,000 0,000 60,000 150,000
Grophic Designer 12000 15,000 35000 50,000

Data Center Manager £ Infradtructure Manager - - 65000 120000
Help-Desk Supparct 17000 40,000 45000 B0.000

Dato Migration £ Dota RAnolyst (ETL) 0000 50,000 50000 90,000
Industrial Business Analyst 23,000 45,000 50000 100,000

Data Scientist # Data Engineer - = BOO00 150,000
IT Application Supgart 22000 50,000 50000 85,000

Dot Warehowse Consultoant 40000 0,000 BOO00 180000
IT Auditor - - R0.000 20,000

Database Administratos 17.000 50,000 50000 80,000
IT Dhirector . - 1000000 350000

Digital Morkating Analyst 25000 40,000 45000 FOO00
IT Manager - - LEDO0 200000

Dhgital Marketing Manager - - BOO00 120000
IT Marketing Managers - - 20000 180,000




1 1
Q

oA INUIADUNAE M VYAAINTNTNIUAIUATNG

Salory Gude 20018
Salary Guede 2018

IT & Digital Innovation Positions

Exp. 0-5 years Exp. 5 years and up

IT & Digital Innovation Positions

Exp. 0-5 years Exp. § yeors and up

Job Pasition

IT Support 15000 35,000 35,000 55,000 Programmer ¢ Softwore Developer (FHF) 23.000 45,000 50,000 120,000
Metwork Administrat 18,000 45,000 45,000 65,000 Pragrammer / Software Developer 5 5
et inistrator 5 5 iSporite Rplications] 23,000 45,000 50.000 40,000
Metwork Engineer 25000 BOO00 0000 85,000 F'r|:||ll:-|:l‘. Ma noger ~ _ 20,000 150,000
Operations Directad 20000 150,000 .
PR QR Engineer / Software Tester 23.000 45,000 50.000 50,000

Pre-%Soles Consultant 22000 S0000 50,000 100,000

Soles Director (IT) - - 90,000 200,000
Product Manager {IT) - - 5000 100,000

Sales Executive / Officer | Technaical] 25000 50,000 G000 80000
Pregrammer # Software Developer [MET) 23000 45000 50,000 20,000

Sales IT 25.000 50,000 50,000 80,000
Programmer / Software Developer (ABAP) 23000 45000 0000 120,000

Sales Manager (IT) - - BOO00 1200000
Programmer # Software Davaloper (T, Ces) 23000 45000 50,000 20,000

SAP Consultant 28000 50,000 60,000 150,000
Programmer £ Software Developer (JAWA) 23,000 45000 50,000 40,000
Programmer £ Softwaers Davaleper 21000 45000 s0.000 20,000 SED FSEM Specialst 25000 55,000 65000 100000
[Maobile Applications) - N o '
Programmer £ Software Develaper Softussre F Solutions Rrchitectures - - BOO00 120000
(CRACLE PLASGQL) 23,000 45000 50,000 120,000

P ) L
software development and Software operation ) B EE.000 G6.000
[Drev Opt )
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Job Position

Sakary Gusde 2008

IT & Digital Innovation Positions

Software Engineer 23,000 45,000 50,000 20,000
Softwore Quality Fssurance Manager G000 100000
System Administrator 35,000 20,000 50,000 60,000
Systern Analyst f Business Analyst 25000 50,000 SO0 10000
System Engineer 25000 50,000 50,000 100000
Technical Consultant 40000 55,000 BOOO0 100000
Technical Service Monager - - 65,000 100000
LA Diesigner 25000 45,000 SO0 B0L000
VP - Information Technology - - 150000 100,000
Ll Dhasigoers 23.000 45,000 40000 BLO00
Webmaoster 17.000 30,000 300000 50000

Q/

a



LULININITN N UINIRIALS




Certification
Program / Professional

Short Course

Special/
Digital-Integrated

Program

International Digital

Literacy + Assessment

Digital Foundation

& Aware

WORK FORCE

DIGITAL MANPOWER

Professional Workforce
(f 1)

N

Future Workforce @indnmn)
* Direct Major (ahanwnan)
* Indirect Major (s1ansa4)

Literacy
({HVinwzauRINasEaUUIUNa9)

Awareness

L%

aa v aa v v a v
NUANNWEATUAINATESAULIUAL)

PROFESSIONAL &

GENERIC &
FOUNDATION

SPECIALIST
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‘depa Digital Manpower Development Framework

Deploy The Force

*  dApNnuangrIsazduienaLanes

* ldentify uaz Prioritize pau o VhlsznmetlenTns/ayi By

ARINITNNAIALAAN AN

* Reskill programs

ARANNNARINTLINAIULD )
* Incentive schemes

AMTUEEUNANgRIN1 TN

'ﬂm@rlﬁﬂj‘j‘ﬂ o o aa o . .
npgagvnasnlu EEC* T - NANAUAINA * Digital manpower
* ’Qﬂﬂ/l’]ﬁ@ﬂ@ﬁ]iﬁ‘ﬂ]?dﬂﬂﬂ’]ﬂﬂ’]ﬁ‘ﬂmﬂ’]ﬁlu q 9
* Focus group 3 IR 3 * Career matching Tracking
Ll . 2rAUAYFEYE WD TRIFUNIIATI
* Needs analysis & i programs

SndanupATaluiug EEC
* Online/ Offline programs
 Professional certification
integrated program
Program launching in 2019
Digital Diploma
Co-Certification

Supplementary Curriculum
Advance Placement

mapping

* squfuanniunNNsANEEULN
(\A7ad1e Deuce) uaz Tech
Principle sanuuuunangns

Upgrade/ Reskill

* Suiuentulunsaniiuangns

* Digital manpower
Tracking

N AAALAUBNANTNABINITLINAIUARY

* Incentive schemes i
ARAIMNITNUANVRIL TN A

100,000 Specialists/ 5Y Ll N nd vy = SN
A 1y e \:\\-_‘. % R~ '_
GOAL ~ 15,000mw . 100,000 Au &'h%; 5
_._,.“ ""._;',‘:."i,‘;:%“‘. T TR O e “_x‘f R T o oo *%eaftotal



Impact of Certification

® 25 % YBIEADULUUAITIINOUIIRUADUIL
WndulpeRdguszangd 20 % nlasuy
you receive from completing your Certification Tua1881INAIN

Which of the following benefits did

certification? Please select all that apply.

Pasitive impact on professional image
and moving to a career in |T continue as
the predominant benefits for abtaining
certification.

D 65-4.{:, Fositive Impact on
professional Image

Piloved to 3 caraar
inlT

“ 20% Received a salary
increase
'@' 1 g% Faured a job
@ 1 8% Mo career benafits
realized
lll 1 4% 500 A grenation

l?' 7% Other

NNITEAUANUIIU LUINNALESUNITH AR IAUARTAY U

5.-ZI|:E':; noregse 1 FESpOndec
Upto 5% 0.4%
Bt -10% 9.1%
11% - 20% 5.59%
21 % - 30% 3.4%
1% - 50% 2.0
51% ar greater 1.3%
Prefer not to arswer 14, 1%
MWone RE

fian : 2016 Pearson VUE Value of IT Certification Survey
57



IT Certification Roa

BEGINNER/NOVICE

Information

| CompTIA A+
CompTIAIT Fundamentals
MTA

rﬁ-\h CompTIA A+
CCENT
CompTIA IT Fundamentals
CompTIA Cloud Essentials
Linux Essentials
MTA

INTERMEDIATE ADVANCED l

. ‘ @ csa
5 coNa CCSK @ csse
B csAA CompTIA Security+ @& ccor B cssee
& cona CompTiA Networks CCNP 8 MCSE: Server
&0 ccoa CompTIA Server+ CASP Infrastructure
CompTIiA Networks Paary CEH B Gsic
&) CompTiA Linuxs CHFI @ B} ccep
CompTiA Mobility+ & cax
&3 CompTiA Cloud+ 0 GSEC & csap
CompTiA HIT Technician GISP B centified SysOps Acdminestrator Associate

83 LPIC1 Junior
MCSA

@ ca

8 cna

E3) RHCSA

B ra

(X8 MCSA: Windows Server 2012

B3 ccsk
ccor

—®

& cene

{Z5) CompTIA Server+
E5) CompTIA Network+
&%) CompTIA Mobility=+

e

An CompTIA A+

B3 CompTIAIT Fundamentals
@@ +DIDST

I =DISCA

Hi@ ITIL Foundation

B mTA

E5) CompTIA HIT Technician
&0 CWNA

CompTIA Project+
CompTIA CDIA+
CompTIA Mobility+
Princel Foundation
CAPM

& owTs

D HDIDSM

B3R HDISCM

A ITiL Intermediate
U5 MCSA

£3 Salesforce.com

[Am compTiaas
E2) CompTAIT Fundamentals

g MTA
Un vCA-DCV

Eb CompTIA A+

B} CompTIA IT Fundamentals
) AcA

B9 caca

BB MTA

G ccna

CompTIA Server+

X 1BM Certified
Specialist

8 Mmcsa

&R ocA

& oce

T VCP-DCV

CASP

cce

CCA

LPIC-2 Advanced
B8 MCSE

8 Microsoft Specialist
Developing Microsoft Azure Saolutions

kSecurity

Network and
Cloud
Q’echnologies

@& cnE

B rRuce

I VCIX-CMA
&0 vCIx-NY

Hardware,
Services and

Infrastructure
=

IT Management

and Strate
%a gy

B

-

) ITiL Expert
@8 mcse

Storage and Dat

&

a

Web and Mobile\

Software

[Kh CompTiA A+

MTA
oca)

Microsoft Specialist
YN MongeDB Certified

Developer Associate
ocpjP

20 AC

2 scur @
[E) CCNP Wireless e
CCP-M MCSD- Application Lifecycle
=t Management
[E5) CompTlA Mobility+ AR
&3 QW web Design Spec g :
5 Microsoft Specialist ‘
I VCAWM el
U5 HIMLs 8 Mcse
g5} PHP Certification
B9 GACDS
S @B MCSD

&5 Framework 2 Certification

55 CompTIACTT+

ROl

MCSD
OCM|D

Development

, 55

\




depa Mechanism

MIMBUA Social Trend and Changes
Hangns
PPAP

~Segmentation VG M3 vunzdey

*Target Needed e
-Positioning Analysis wingas depa PPAP Certificates

« Digital depa Coding Nation
Platform (Coding.org/Professional.

org/Skill.orqg)

Activities
Message

Information

depa digital job fair

New Venture Business .« w

depa Digital Manpower Fund
depa Scholarship 50:50*

* faimsuannviauaay 83lieenunasmsil

lFEuUNUAS

depa Academy Centre

59



depa Mechanism I1 [ P ‘;ff:‘r‘; Mubdis Grant and Matching Fund

Intelligent

_____________________

Things Adaptive

3 Literacy Professional i Executive Scholarship
Security

depa Academy 100% () 100% () 100%( )100% .m m
Manpower — 5,000 15,000 40,000 400,000 200,000

People depa 1) HgaaniAnudIu

2) dnauaNliAnIy Curricul Trainine/ S /

urriculums .

Student depa Branches 3) gufiumsena raining/ Study Job Matching with

UUING depa register with depa Bootcamp/ Hackathon depa’s Events

ffi .

Officer depa Partnership Manpower Fund

Digital Technology and Innovation Exchange Market

Talent Digital Manpower Workforce Change Agent Digital Thailand Big Bang

M31¥oN]e9n1591 Job Matching W1 depa Partnerships 138 U3HNIAMNH



TAsan1susas sannu Microsoft uaz sunanenaausna

Upgrade program

depa

Microsoft

IT

Internship

Intensive class + certification exam Local & remotely internship with
By Microsoft DEPA’s partner companies

UNANEIE1UTUAN 20 AL

(en1sAaNNILaas, AAanssNdanag)

’\ .r‘;
)|

LR ¥

Accredited/ Senior project

i imendayTm

-

4‘?‘4?} HOW TO BECOME

- - = -’
N TITIINETATIADUNIRDT

(MG suInmmaEn -adnaan)

. ST ST SMIUAUH T =LY 2 AN EMBEDDED
#wmdn - - -~
dhnen Admission 130 1 60 SOF.I:WARE
: - - ENGINEER
Au=ImmmsaEEuma
1 P77

g Tivuna TuTagasaums

I T 100 100 M' e
A= TNENTTETHUNG ,cmsOﬁ
—> —_

A

A= TN ETEUME 60 60
- = P
CRCAES AELEGErFT Ch TeE

(MG suImmmaEn -adnaans)

S

A= IAINTTUAEART 25 L
H1 I IMIAITUTUUANBINAHW

il S SETTTT

Upgrade & Transformation prograry
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® Future Manpower (Demand Driven) r G: h
— Skill Future@Singapore — SKILLS
SkillsFuture is a national movement to
provide Singaporeans with the b LW L. w0
opportunities to develop their fullest

potential throughout life, regardless of their
starting points. Through this movement, the

Redlise your Aspirations. ..

skills, passion and contributions of every WHAT WE HAVE TO OFFER

individual will drive Singapore's next phase
of development towards an advanced
economy and inclusive society.

al L

SKILLSFUTURE CREDIT SKILLS FRAMEWORK SKILLSFUTURE EARN AND LEARN
PROGRAMME

o §&
Z W ,  a o o o aa o
@ S 0/23/2017 NNITEAUANUIIU LUINNALESUNITH AR IAUARTAY U 62
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Bitat Econ™
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