The International Labour Organization (ILO) is a United Nations specialized agency
dealing with labour issues. Its main objectives are to promote rights at work,
encourage decent work opportunities, enhance social protection and strengthen
social dialogue on work-related issues.

Unlike other United Nations specialized agencies, the International Labour
Organization has a tripartite governing structure — representing governments,
employers, and workers usually with a ratio of 2:1:1. The rationale behind the
tripartite structure is the creation of free and open debate among governments
and social partners.
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International Labour Standards

Since 1919, the International Labour Organization has maintained and developed
a system of international labour standards aimed at promoting opportunities for
women and men to obtain decent and productive work, in conditions of freedom,
equity, security and dignity. They are either conventions, which are legally binding
international treaties that may be ratified by member states, or recommendations,
which serve as non-binding guidelines. In many cases, a convention lays down the
basic principles to be implemented by ratifying countries, while a related
recommendation supplements the convention by providing more detailed guidelines
on how it could be applied.

Conventions and recommendations are drawn up by representatives of
governments, employers and workers and are adopted at the ILO's annual
International Labour Conference. Once a standard is adopted, member states are
required under the ILO Constitution to submit them to their competent authority for
consideration. In the case of conventions, this means consideration for ratification.
If it is ratified, a convention generally comes into force for that country one year
after the date of ratification.
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Ratifications for Thailand

As of now, Thailand has ratified 15 ILO Conventions, five of which are Fundamental
conventions namely Convention no. 29 on Forced Labour (1931), Convention no.105
on Abolition of Forced Labour (1957), Convention no.100 on Equal Remuneration
(1951), Convention no.138 on Minimum Age (1973) and Convention no.182 on Worst
Form of Child Labour (1999).

The only governance convention that Thailand has ratified is convention no. 122 on
Employment Policy Convention (1964).

The other nine are technical conventions which are convention no. 014 on Weekly
Rest (Industry) (1921), convention no. 019 on Equality of Treatment (Accident
Compensation) (1925), convention no. 080 on Final Articles Revision(1946),
convention no. 088 on Employment Service (1948), convention no. 104 on Abolition
of Penal Sanctions (Indigenous Workers) (1955), convention no.116 on Final Articles
Revision (1961), convention no.123 on Minimum Age (Underground Work) (1965),
convention no.127 on Maximum Weight (1967) and convention no. 159 on
Vocational Rehabilitation and Employment (Disabled Persons) (1983).

Currently, Ministry of Labour considered selection of appropriate conventions with
possible ratification in the short run. The 4 conventions under consideration
consisted of the ILO Maritime Labour Convention, 2006 which relates to large sized
cargo. The convention has passed the Juridical Council and is currently under
consideration by the National Legislative Assembly before being proposed to the
Council of Ministers.

Convention no. 111 concerning Discrimination in Respect of Employment and
Occupation, 1958 whereby the Ministry of Labour has no internal regulations on
obstructing employment, skills development or labour welfare and protection and
thus has no discrimination in the matter.

As for convention no. 102 concerning Minimum Standards of Social Security, 1952
has high possibilities for ratification. Fields include cases of sickness, accidents in the
workplace and disabilities.

As for convention no. 142 concerning Vocational Guidance and Vocational Training in
the Development of Human Resources, 1975 relates to missions by the Department
of Skills Development, Department of Employment and integration with the Ministry
of Education whereby consultations will be made to determine policies in developing
the educational system and relevant training.
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Vocabulary

1. Decent work - snuiisinauen
2. Social dialogue - nstasamnsdsn

3. Social protection - nsAuAsamedeny

4. Tripartite - lnsn A

5. International labour standard - sasgruussauszrirsUsene
6. Freedom - w@Snw Sasnw

7. Equity - awefisssy

8. Convention - ey

9. Recommendation - Fouus

10. Ratif@l - Tvdmendu

11. Adopted - aswigonsy

12. Annual - usz$Y

13. Comes into force - fnadaduly

14. Fundamental Conventions - evdyaitugulvan

15. Governance Conventions - eyd

16. Technical Conventions - sydtyay73wnisvialy

yeyeAey
17. Remuneration - Amouwnu

18. Compensation - Gunauny

19. Rehabilitation - nssiuyann

20. Abolition - nsenian

21. Discrimination - nsidenufj U

22. Obstruct - Anru Fava14

23. Integration - nmsysanns mssauiu

24. Disabilities - vywwanm finns




ILO Decent Work Agenda

The ILO has developed an agenda for the community of work. It provides support
through integrated Decent Work Country Programmes developed in coordination
with its constituents. Putting the Decent Work Agenda into practice is achieved
through the implementation of the ILO's four strategic objectives, with gender
equality as a crosscutting objective:

1. Employment Creation — an economy that generates opportunities for investment,
entrepreneurship, skills development, job creation and sustainable livelihoods.

2. Guaranteeing rights at work — to obtain recognition and respect for the rights of
workers. All workers, and in particular disadvantaged or poor workers, need
representation, participation, and laws that work for their interests.

3. Extending social protection — to promote both inclusion and productivity by
ensuring that women and men enjoy working conditions that are safe, allow
adequate free time and rest, take into account family and social values, provide for
adequate compensation in case of lost or reduced income and permit access to
adequate healthcare.

4. Promoting social dialogue — Involving strong and independent workers’ and
employers' organizations is central to increasing productivity, avoiding disputes at
work, and building cohesive societies.

Decent Work reflects priorities on the social, economic and political agenda of
countries and the international system. In a relatively short time this concept has
forged an international consensus among governments, employers, workers and civil
society that productive employment and Decent Work are key elements to achieving
a fair globalization, reducing poverty and achieving equitable, inclusive, and
sustainable development.

During the UN General Assembly in September 2015, decent work and the four pillars
of the Decent Work Agenda — employment creation, social protection, rights at work,
and social dialogue — will become integral elements of the new United Nations 2030
Agenda for Sustainable Development. Goal 8 of the 2030 Agenda calls for the
promotion of sustained, inclusive and sustainable economic growth, full and
productive employment and decent work, and will be a key area of engagement for
the ILO and its constituents.
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Green Jobs

ILO broadly defines a green job as any decent job that contributes to preserving or
restoring the quality of the environment whether it is in agriculture, industry, services
or administration.

More precisely green jobs are decent jobs that reduce consumption of energy and
raw materials, limit greenhouse gas emissions, minimize waste and pollution and
protect and restore ecosystems.

Green jobsare central to sustainable development and respond to the global
challenges  of environmental  protection, economic  development and social
inclusion. By engaging governments, workers and employers as active agents of
change, the ILO promotes the greening of enterprises, workplace practices and the
labour market as a whole. These efforts create decent employment opportunities,
enhance resource efficiency and build low-carbon sustainable societies.

At the enterprise level, green jobs can produce goods or provide services that benefit
the environment, for example green buildings or clean transportation. However,
these green outputs are not always based on green production processes and
technologies.

Therefore, green jobs can also be distinguished by their contribution to more
environmentally friendly processes. For example, green jobs can reduce water
consumption or improve recycling systems. Yet, green jobs defined through
production processes do not necessarily produce environmental goods or services.
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The Greener Business Asia Project

The ILO’s Greener Business Asia (GBA) project addresses the need to shift towards
more sustainable and responsible business models, through worker-employer co-
operation. It promotes environmentally-friendly practices, whilst also advancing the
decent work agenda in workplaces.

The project targeted the hotel industry in Thailand and the automotive industry in
the Philippines. In Thailand, a pilot training programme equipped both workers and
management in medium - sized hotels with practical tools and knowledge to better
their resource efficiency and environmental impact, workplace practices and overall
competitiveness.

From October 2011 to June 2012, workers and employers from a number of hotels in
Phuket, Thailand, participated in a pilot training programme on green enterprises.
Participants ranged from hotel owners, Human Resource managers, and hotel
engineers to workers from the housekeeping departments.

The pilot training programme brought about significant benefits for participating
hotels. Overall achievements include: enhanced mechanisms for workplace
communication and co-operation, revived and activated occupational health and
safety committees, improvement in workspace organisation, and better waste
management systems through the 3R approach (reduce, reuse, and recycle)
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Vocabulary

1. Decent work - swdifinauardenisvieiluanwiifiainmiatenia suasasidndies
2. Gender equality - aauvindisumane

3. Recognition - nseensu n1s5uses

4. Adequate - fivangaw

5. Fair globalization - TamAtnuiidusssu

6. Disputes - doitnn dodauds

1. Poverty - auennau

8. Consensus - dunu

9. General Assembly of the United Nations- asfussuvisamdszansni

10. Sustainable - g

11. low-carbon society - &saua§uausi

12. consumption - nsuslam

13. social inclusion - nmsifudunilswesdsan mneds msilemawinfieuiulunmadnds
nszuaunstmuaulsueninsiles fieu wag weiswgha ukldsudsslesdegnavindieutuan
uleeimani

14. production processe - nszuruniswan

15. preserve - aysny

16. greenhouse gas - AwiSeunszan

17. emissions - nsudeseenin

18. Housekeeping - uwunusitiu

19, Signifant - ey e

20. Pilot - duwuu

21, Waste - dsUfna

22. occupational health - endrounste




