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DAIKIN

Memorandum of Understanding on

Air Conditioning Technology Skill Development *
Between

Department of Skill Development and Siam Daikin Sales Company (Limited)
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This memorandum of understanding (MOU) is signed on February 26, 2015 at
Centara Grand at Central World Hotel, Pathum Wan District, Bangkok between

Department of Skill Development, by M.L. Puntrik Smiti, Director-General to
the Department of Skill Development, with its principle office at Mitrmaitri Road, Din
Daeng Subdistrict, Din Daeng District, Bangkok, 10400 of the one part and,

Siam Daikin Sales Company (Limited), by Mr.Takayoshi Miki, President, with its
principle office at 22 Soi On Nut 55/1 Prawet Subdistrict, Prawet District, Bangkok, 10250
hereinafter referred to as the “COMPANY”.

Located in the tropical region, the temperature of Thailand is relatively high
throughout the year. Additionally, most office buildings, apartments, condominiums,
and other types of residence in the City can hardly ventilate the heat from the building
themselves resulting in high need of air conditioners to keep room temperature low. As
a result, air conditioning installation and maintenance technician is currently in a very
high demand. Moreover, buildings and factories must follow the regulations on air
conditioner energy conservation, which enforce the owners to carry out maintenance
at least twice a year. Hence, air conditioning technician is considered being a high
income job that could secure workers’ living in the long run.

In order to supply air conditioning technician (abour demand, Department of
Skill Development has initiated a training project on air conditioning technology with
the collaboration from Siam Daikin Sales Company (Limited). The objective of this
project is to develop the potential of air conditioning technician to both new entrants
to the labour market and the current workers in the enterprises. In other words, it aims
to enhance and fulfill the target groups with knowledge and skills quantitatively and
qualitatively, which will allow them to adapt themselves to new technological
changes. The project is speculated to support imminent economic growth as well as
supply the excess demand of air conditioning technician in the ASEAN Economic
Community (AEC) in a very near future.



Both Participants agreed to collaborate on:

1. Frameworks of Cooperation

1.1 Developing the curriculums relating air conditioning installation in order to
meet the demand on air conditioning technician and new technology.

1.2 Exchanging the information on instructor, training personnel, training
workshop, and other facilities by sharing the resources to achieve the maximum
benefits of both Participants.

1.3 Supporting the Department of Skill Development’s instructor training on
air conditioning technology in order to promote master trainer and extend the training
outcomes to new entrants to the labour market as well as to current workers in the
enterprise. Meanwhile, the Company provides the instructors and support training
equipment and apparatus, training materials, documents, and training expenses under
the budget of which the Company has already allocated.

1.4 Promoting air conditioning installation skill standard, including; skill training
process, and skill upgrading. Also, there will be a co-certification to those examinees
who pass the skill standard testing which is set by Department of Skill Development.
The Company will support testing expenses, materials, documents, and introduce the
target groups to the project. All of the above activities shall follow the training
schedules under any appropriate mission of each Participant. Additionally, the
Company will contribute the Department of Skill Development with air conditioning
models to be utilized as skill standard training and testing equipment. This will help
promote the minimum wage payment of the skilled worker under the budget of which
the Company has already allocated.

1.5 Department of Skill Development will promote and advise the Company
on initiating the Skill Assessment Centre for domestic and light commercial air
conditioning and other related works, and also provide the Skill Assessment Centre
with skill standard testing.

1.6 Department of Skill Development will promote and advise the Company
on establishing the Training Centre and in-company skill training. This activity will
entitle to corporate the tax exemption privilege under the Skill Development
Promotion Act B.E. 2545 (2002) and to support skill training in the related fields.

1.7 Publicizing and monitoring the overall results under this project.

1.8 Implementing other activities that both Participants agreed to pursue
beyond.



2. Amendment of This MOU and Public Relations

2.1 Any amendment, changes, addition, or period extension of this MOU shall
only be made by formal execution and protocol in the same means of which this MOU
is generated.

2.2 Department of Skill Development and the Company have a full consent
to use the trademarks or logos of the other Participant to disseminate and publicize
any activity that is operated under this MOU. Nevertheless, the party who desires to
use the trademarks or logos of other Participant must draw a written consent from the

contrary.

3. Duration of Collaboration

This MOU has the duration of three years and will come into effect upon its
execution by both Participants. If either Participant desires to terminate this MOU
prematurely, that Participant will give at least thirty days’ prior written notice to the
other Participant.

This MOU is made in duplicate of both Thai and English with two copies per
each, and having corresponding contents. Both Participants understood all the contents
and intentions under this MOU thereof, thereby affixing their respective signatures onto
both English and Thai versions in the presence of witness. Each retains one Thai version

and one English version.

For and behalf of
The Department of Skill Development

For and behalf of
Siam Daikin Sales Company (Limited)
Ministry of Labour

(M.L. Puntrik Smiti)
Director-General

Department of Skill Development

(Mr.Takayoshi Miki)
President
Siam Daikin Sales Company (Limited)



